
Midland Public Schools
Diversity, Equity, and Inclusion FAQ

Does the district teach Critical Race Theory?

Midland Public Schools is not teaching Critical Race Theory, and it is not part of our curriculum.
CRT is an advanced academic concept taught in some law schools and colleges.  MPS continues
to be guided by our commitment to students’ academic and social emotional growth. We are
actively working to enhance our culture and learning environment so every student and staff
member feels safe, a sense of true belonging, and supported. This is important for overall
wellbeing and academic growth and achievement. These actions are in alignment with our
vision statement.

Lead with respect, trust and courage.
Ensure an equitable, collaborative and inclusive culture.

Enable all to achieve success.

Will the community be able to review any new curriculum before it is used in
classrooms?

The district has an established process to recommend, review, adopt, and implement any new
curriculum. Curriculum and resources requiring Board of Education approval are presented for a
public review period prior to formal approval and are available at the district office.

Does the focus on diversity, equity, and inclusion have something to do with
Critical Race Theory?

No, our dedication to promoting diversity, equity, inclusion, and social emotional wellbeing has
nothing to do with Critical Race Theory. Rather, it is an acknowledgment that every student is
unique and the better we understand our students and their needs, the better we support their
success. Creating an equitable culture and learning environment where students and staff feel
safe and included is important for overall wellbeing and academic growth and achievement.



What can I do to support my child (or other children) if they experience
harassment, bullying, or are otherwise marginalized? What is the district
doing to address this?

If a student reports an incident to a parent, the first step would be to reach out to your child's
teacher, school counselor, or building principal. MPS has staff in every building designated as
“Active Allies” to address issues students may be reluctant to report. The district has an
anti-bullying policy and procedure, as well as an anti-harassment policy. When bullying, racial
slurs, and other harmful actions are reported to the administration, they are investigated and
addressed. Students are invited to participate in restorative conversations and individual plans
are created to protect impacted students. Only by working together will we be able to ensure a
safe, supportive and inclusive environment for our children.

How will MPS ensure diversity, equity, and inclusion doesn’t turn into Critical Race
Theory?

Our dedication to the guiding principles of diversity, equity, and inclusion is based on
the fact that we as a school district and community are committed to ensuring everyone
in our schools feels safe, welcome and supported. Critical Race Theory is a specific area
of academic study, which we do not teach, and is not part of our dedication to diversity,
equity, and inclusion.

Is there a race problem in MPS?

It depends on the perspective of the stakeholder you ask. Many may have gone through this
school system without any feeling of being excluded, marginalized, or racially profiled. Others
have had a different experience where they felt marginalized, singled out, and denied access to
opportunities based on their appearance.

Has the Board of Education or district staff completed any diversity, equity,
and inclusion training?

Over the past several years, MPS staff have completed various workshops on topics related to
diversity, equity, and inclusion.   There are future plans for additional workshops as part of the
overall district professional learning plan aligned with our vision statement and continuous
improvement goals. The purpose of the professional learning is to build our capacity to provide
an equitable, collaborative and inclusive culture where all can achieve success. The Board of
Education completed a workshop in July and August of 2020 culminating with the development
of the MPS Board of Education Proclamation addressing diversity, equity, and inclusion.

https://www.midlandps.org/docs/district/depts/10/DEI/FinalRacismBoarddeclarationBOEApproved080320.pdf


How will the district’s policies promote unity when some students disagree
with the views that are represented?

Our teachers are dedicated to promoting appropriate, fact-based discussions regarding both
current and historical events, helping them explore their desire to learn. When students are
exposed to ideas or experiences that are unfamiliar to them, it helps them grow as students and
make better sense of their world. Respectful disagreements and discussions in appropriate
settings have always been part of a healthy educational environment.

What data or research have been used to determine this is all necessary?

Student experiences and safety are the primary reason for addressing diversity, equity, and
inclusion. When students feel harassed, unwelcome, or belittled, research tells us that they are
more at-risk for academic decline or failure and more likely to experience mental health issues
in and outside of school. Understanding what creates these experiences is a foundational part of
working to address actions and words that are racially motivated or stemming from a lack of
understanding of cultural differences. For those reasons, it is important to do all we can to
ensure we are promoting understanding among both our student population and staff.

MPS is currently completing an equity audit with an external organization to ensure integrity
and transparency with the process. The audit includes a thorough analysis of district data,
documentation, policies, and practices. It includes perception data from students, staff, and
families through surveys, focus groups, and interviews. Upon analysis of all data, the equity
audit firm will provide MPS with a detailed report of strengths and areas of needed
improvement and growth. Research-based practices will be recommended to support our
journey toward an equitable, collaborative and inclusive culture where all can achieve success.


